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UNITED STATES BANKRUPTCY COURT
SOUTHERN DISTRICT OF CALIFORNIA
325 West "F'" Street, San Diego, California 92101-6991

In Re

SeraCare Life Sciences, Inc., a California corporation. BANKRUPTCY NO. SD 06-00510 LA11

Date of Hearing: May 24, 2006
Time of Hearing: 2:00 p.m.
Debtor. Name of Judge: Louise DeCarl Adler

ORDER ON

DEBTOR’S MOTION FOR ORDER AUTHORIZING PAYMENT OF CERTAIN: (1) PRE-PETITION
EMPLOYEE CLAIMS IN EXCESS OF $10,000 PRIORITY CAP; (2) EMPLOYEE RELOCATION
RELATED CLAIMS; AND (3) POST-PETITION RETENTION BONUS PACKAGE FOR NON-
INSIDER EMPLOYEES; DECLARATIONS OF KATHI BENJAMIN AND CATHRYN LOW

IT IS ORDERED THAT the relief sought as set forth on the continuation pages attached and numbered two (2)

through _ 2 with exhibits, if any, for a total of __2  pages, is granted. Motion/Application Docket Entry No. 119,223
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DATED: May 26, 2006 Zw'ﬁ@bgmﬂ%ﬂ/ér

Signature by the attorney constitutes a certification under Judge, United/&tates Bankruptey Count
Fed. R. of Bankr. P. 9011 that the relief in the order is the
relief granted by the court.

Submitted by:

WINTHROP COUCHOT P.C.
(Firm name)

By:_Pau oucho
Attorney for ﬂ Movant [_] Respondent
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ORDER ON DEBTOR'S MOTION FOR ORDER AUTHORIZING PAYMENT OF CERTAIN: (1) PRE-
DEBTOR: SeraCare Life Sciences, Inc., a California corporation. CASE NO: SD 06-00510 LA11

1. The Motion, as modified by the Supplement, Docket No. 164, to the Motion is approved.
2. The Debtor is authorized to pay the following pre-petition employee claims in excess of the $10,000 priority cap pursuant to
Section 507(a)(5)(B):

Employee Amount

Lenna Dwyer $ 967.36
Ginny MacKeen $ 2,292.99
John Barron $ 2,201.13
Adhlakha Vipin $ 1,439.41
Eric Langlois $ 5911.24

Kevin Krenitsky $12,324.66
Kevin Krenitsky $ 235.06
Tom Lawlor $50,000.00

3. The Debtor is authorized to pay, in the ordinary course, the aggregate amount of retention bonuses, employee relocation
expenses and severances set forth on Exhibit “1” attached to the Stipulation, Docket No. 223, subject to the following terms:

a. The Debtor’s obligation to pay and each employee’s right to receive the retention bonuses identified on Exhibit “1”shall
vest only if the employee continues active employment with the Debtor until such employee’s job position is terminated by the
Debtor.

b. The Debtor’s obligation to pay and each employee’s right to be reimbursed for relocation expenses are limited to the cap
amounts set forth on Exhibit “1,” and such obligation and right shall vest only if the employee continues active employment with
the Debtor after the employee’s relocation to another facility of the Debtor.

c. The Debtor’s obligation to pay and each employee’s right to receive a severance identified on Exhibit “1” shall vest only if
the employee continues active employment with the Debtor until such employee’s job position is terminated, and the employee
has not accepted employment at another location of the Debtor.

d. The Debtor may pay a severance, in lieu of relocation expenses, to an employee who chooses not to relocate, where a
severance is determined by the Debtor to be in the best interests of the Debtor, but such severance shall not exceed the lesser
of (i) the amount scheduled as relocation expense for such employee and (ii) the severance amount to which such employee
would be entitled under the Pre-Petition Relocation Package.

4. The Debtor is authorized to pay the aggregate amount of post-petition retention bonuses to the employees as identified in
Exhibit “2” attached to the Stipulation, Docket No. 223 , subject to the following terms:

a. The Debtor may add employees to the list in Exhibit “2” to the extent other employees on the list terminate their
employment, but the Debtor may not pay, in the aggregate, more than is set forth on Exhibit “2.” In the event of such a change
in the mix of the employee bonus pool, the Debtor may reallocate, as the Debtor deems appropriate, the individual bonus
amounts to be paid to employees.

b. The Debtor’s obligations to pay and employees’ right to receive a stay bonus as reflected on Exhibit “2” shall only vest
after the occurrence of the earlier of the following events: (i) the entry of an order confirming the Debtor’s plan of
reorganization; or (ii) the effective date of the sale or transfer of the Debtor or any business unit of the Debtor in which an
Eligible Employee is employed.

5. The Debtor is authorized to reduce the exercise price of stock options granted pre-petition to those employees identified in
Exhibit “3” attached to the Stipulation, Docket No. 223, subject to the following terms:

a. The re-pricing shall apply only to those employees identified on Exhibit “3” that are in the employ of the Debtor as of the
date of the entry of this order (the “Re-pricing Date”); and

b. The re-pricing shall be effective as of the close of business on the Re-pricing Date, and calculated at the lower of (i) the
exercise price of the subject stock option or (ii) 110% of the closing price of the Debtor's common stock (as quoted on the pink
sheets) on the Re-pricing Date.

6. No further notice or hearing is necessary to effectuate the foregoing.

CSD 1001A
Signed by Judge Louise DeCarl Adler May 26,2006
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2.   The Debtor is authorized to pay the following pre-petition employee claims in excess of the $10,000 priority cap pursuant to Section 507(a)(5)(B):

                                      Employee                    Amount
                                      Lenna Dwyer             $     967.36
                                      Ginny MacKeen         $  2,292.99
                                      John Barron               $  2,201.13
                                      Adhlakha Vipin           $  1,439.41
                                      Eric Langlois              $  5,911.24
                                      Kevin Krenitsky          $12,324.66
                                      Kevin Krenitsky          $     235.06
                                      Tom Lawlor                $50,000.00

3.   The Debtor is authorized to pay, in the ordinary course, the aggregate amount of retention bonuses, employee relocation expenses and severances set forth on Exhibit “1” attached to the Stipulation, Docket No. 223, subject to the following terms:
      a. The Debtor’s obligation to pay and each employee’s right to receive the retention bonuses identified on Exhibit “1”shall vest only if the employee continues active employment with the Debtor until such employee’s job position is terminated by the Debtor.
     b. The Debtor’s obligation to pay and each employee’s right to be reimbursed for relocation expenses are limited to the cap amounts set forth on Exhibit “1,” and such obligation and right shall vest only if the employee continues active employment with the Debtor after the employee’s relocation to another facility of the Debtor.
     c. The Debtor’s obligation to pay and each employee’s right to receive a severance identified on Exhibit “1” shall vest only if the employee continues active employment with the Debtor until such employee’s job position is terminated, and the employee has not accepted employment at another location of the Debtor.
     d. The Debtor may pay a severance, in lieu of relocation expenses, to an employee who chooses not to relocate, where a severance is determined by the Debtor to be in the best interests of the Debtor, but such severance shall not exceed the lesser of (i) the amount scheduled as relocation expense for such employee and (ii) the severance amount to which such employee would be entitled under the Pre-Petition Relocation Package. 
4. The Debtor is authorized to pay the aggregate amount of post-petition retention bonuses to the employees as identified in Exhibit “2” attached to the Stipulation, Docket No. 223 , subject to the following terms:
     a. The Debtor may add employees to the list in Exhibit “2” to the extent other employees on the list terminate their employment, but the Debtor may not pay, in the aggregate, more than is set forth on Exhibit “2.”  In the event of such a change in the mix of the employee bonus pool, the Debtor may reallocate, as the Debtor deems appropriate, the individual bonus amounts to be paid to employees.
     b.  The Debtor’s obligations to pay and employees’ right to receive a stay bonus as reflected on Exhibit “2” shall only vest after the occurrence of the earlier of the following events: (i) the entry of an order confirming the Debtor’s plan of reorganization; or (ii) the effective date of the sale or transfer of the Debtor or any business unit of the Debtor in which an Eligible Employee is employed.
5. The Debtor is authorized to reduce the exercise price of stock options granted pre-petition to those employees identified in Exhibit “3” attached to the Stipulation, Docket No. 223, subject to the following terms:
     a. The re-pricing shall apply only to those employees identified on Exhibit “3” that are in the employ of the Debtor as of the date of the entry of this order (the “Re-pricing Date”); and
     b. The re-pricing shall be effective as of the close of business on the Re-pricing Date, and calculated at the lower of (i) the exercise price of the subject stock option or (ii) 110% of the closing price of the Debtor’s common stock (as quoted on the pink sheets) on the Re-pricing Date.
6. No further notice or hearing is necessary to effectuate the foregoing.
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